
1 

 

Return Home Development Organization 

 

 

 

 

 

 

        RETURN HOME DEVELOPMENT ORGANIZATION (REDO) 

 

 
 

 

                                                            ORGANIZATION PROFILE 

 

 

HEAD OFFICE  ADDRESS 

P.O.BOX 14937, ARUSHA, TANZANIA. 

Phone:+255768596140 

Email:returnhome926@yahoo.com; 

        wilsonlengima@yahoo.com 

Website: www.returnhomedevelopment organization.com 

Name of Executive Director: Wilson Lengima. 

Contact:  +2557(0)87594237/+255(0)768 596 140 

Year of establishment:2012 

Place of establishment:  Arusha. 

Legal status: Return Home Development Organization (REDO) registered under section 12(2) of act 

no.24 of 2002 of non- government organization with registration number 00NGO/00005380 to operate in 

Tanzania mainland. 

 

 

 

 

 

 

 

mailto:returnhome926@yahoo.com
mailto:wilsonlengima@yahoo.com


2 

 

Return Home Development Organization 

 

1.0 Introduction and Background 

The Return Home Development Organization (REDO) is a registered NGO. It is a voluntary non- profit 

making organization aiming to significantly reduce poverty in rural areas in which the people are 

suffering from the serious need for educational facilities and health care centers. Our focus is in seeking 

to address these needs through the provision of education. 

1.1 Our vision 

REDO seeks to encourage, empower and motivate residents in rural villages and to contribute to the 

reduction of poverty through the provision of education. 

1.2 Mission statement 

Our mission is to rehabilitate and to improve the livelihoods of people living in rural areas. Our goals is to 

encourage and empower men, women and youth living in these communities by providing education, 

assisting with the establishment of health care, and provision of HIV/AIDS awareness training. This 

means we work for holistic social development and fight against poverty, ignorance, disease and gender 

imbalance. 

1.3 Objectives 

Our overall objective is to enable pastoralists and agro-pastoralist community from disadvantaged 

families to have better life 

In the target region, our specific objectives are to 

 Increase the number of professionals and trained community members 

 Facilitate pastoralist community development using strategies that effectively target, support and 

respond towards girls’ education 

 Establish health and education facilities to assist the target community and more broadly, 

Tanzania   

 Bridge the information gap that exists in pastoral communities relating to important educational 

and human rights policies example stop early and forced marriages, FGM, 

 bring hope to remote area by sponsoring students to further their education 

 encourage, empower, and motivate residents of rural villages to participate in development 

programmes 

 Promote gender equality, health care and HIV/AIDS awareness  

 Environmental conservation issue 

 Construction of schools in rural areas. 

2.  0 REDO values for excellence, 

 Human dignity and Gender equity, Honesty, Integrity, Sincerity and Transparency, Discipline. 

Creativity and innovation.  All Projects/Programs of REDO would be environmentally sound.  All 

Projects/Programs Services of    REDO will be high quality,  

   3.0 Existing projects/programs 

 Secondary school project 

 Women empowerment project 

 Training on early and forced marriage for girls. 
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 4.0 Type of beneficiaries 
       The beneficiaries are the following people: 

        Backward, Vulnerable men, women and children    

         Indigenous   people.  

   8 .0 ORGANIZATIONAL STRUCTURE. 
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